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ASSURANCES |
CERTIFIED SCHOOL PERSONNEL EVALUATION PLAN

The XY School f/t Deaf School District hereby assures the Commissioner of Education that:

This evaluation plan was developed by an evaluation committee composed of an equal number of
teachers and administrators.

The evaluation process and criteria for evaluation will be explained to and discussed with all
certified personnel annually within one month of reporting for employment. This shall occur
prior to the implementation of the plan. The evaluation of each certified staff member will be

conducted or supervised by the immediate supervisor of the employee.

All certified employees shall develop an Individual Professional Growth Plan (IGP) that shall be
aligned with the school/district improvement plan and comply with the requirements of 704 KAR

3:345. The IGP will be reviewed annually.

All administrators, to include the superintendent, and non-tenured teachers will be evaluated
annually.

- All tenured teachers will be evaluated a minimum of once every three years.

Each evaluator will be trained and approved in the use of appropriate evaluation techniques and
the use of local instruments and procedures.

Each person evaluated will have both formative and summative evaluations with the evaluator
regarding his/her performance.

Each evaluatee shall be given a copy of his/her summative evaluation and the summative
evaluation shall be filed with the official personnel records.

The local evaluation plan provides for the right to a hearing as to every appeal, an opportunity to
review all documents presented to the evaluation appeals panel, and a right to presence of
evaluatee’s chosen representative.

‘The evaluation plan process will not discriminate on the basis of race, national origin, religion,
marital status, sex, or disability.

This evaluation plan will be reviewed as needed and any substantive revisions will be submitted to
the Department of Education for approval.

The local board of education approved the evaluation plan as recorded in the minutes of the
meeting held on

/ 1'“&5‘1 3;:) @M_ August 30, 2001

Signature of District Superintendent Date

Signature of Chairperson, Board of Education ' Date
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KSD Evaluation Committee membership for 2001-2002:
Administrators:

Diane Everett, Principal

Warren Scott Haun, Middle School/High School Supervising Teacher
~ Teachers:

Ginger Lovett, Elementary Teacher
Archie Harris, High School Teacher




Basic Policy

This policy defines the procedure and guidelines for evaluation of the teaching faculty and staff
at KSD. It refers to a teacher or certified staff person, who directly instructs students. Positions
with limited direct student instruction would also be included in this policy. Examples are

librarians and lead teachers. This policy was developed by a team of equal number teachers and

administrators. ‘

It is the intent of this policy to improve classroom instruction. Fair and acceptable evaluations
can reinforce outstanding individual performance, can identify professional opportunities for
individuals, and can provide supportive evidence for addressing unsatisfactory performance.

‘Administrators (examples: supervising teachers and counselors) hired under the State of
Kentucky 18A system will be evaluated yearly using the 18A evaluation procedures and
guidelines. Standards and indicators for administrators and counselors will be taken into
consideration in the 18A process of evaluation. A Professional Growth section of the 18A
evaluation process will serve as the KSD Professional Growth Plan for administrators and is

updated yearly.

The KSD Administrative Officer will be the designated contact person for all evaluations
covered by this policy. The original copy of all summative evaluations will be filed in the KSD
Personnel office. The employee (evaluatee) will receive a copy of their evaluation.

The Principal will be responsible for evaluating all teacher and certified staff in the Instructional
Services program. For teacher and certified staff assigned to other KSD programs, such as
Outreach Services, Fiscal Support Services, and Regional Educational Programs, their immediate
supervisor/program administrator will be responsible for implementation of this evaluatio

policy. '




Procedures and Guidelines for Evaluation(s):

1. The KSD Professional Growth and Evaluation of Certified Personnel Policy explanation and
discussion will occur no later than the end of the first full month of reporting for
employment for each school year. Newly hired employees who report during the middte of
the school year will be oriented to the KSD evaluation plan prior to any evaluation
observation visits. (704 KAR 3:345, Section 5 (2)).

2. Teachers evaluated under this policy will be evaluated according to the Evaluation Standards
and Performance Criteria Standards and Indicators that match their level of employment or
job description in Appendix B-D of this policy. The indicators for each standard are a general
guideline for primary evaluators to follow. Various products produced for use in the
classroom will also be critiqued as part of the evaluation process. These materials might
include: lesson plans, unit plans, student work, and assessment tools used to evaluate student

performance.




3. Timeframe for Evaluations
Non-Tenured Teachers and Certified Staff:

a. Non-tenured teachers will be evaluated twice formatively and once summatively every
year during their first four years of employment.

b. The schedule for these evaluations will be:

1. First formative observation/conference completed by October 15%,
(Professional growth activities)

2. Second formative observation/conference completed by March 1%,
(Professional growth activities)

Lt

Summative conference, which includes all evaluation data, completed by April 1*.
4. First year teachers assigned to the KTIP (Kentucky Teacher Internship Program)
will have three sets of formative evaluations and a summative evaluation under the

KTIP regulations (704 KAR 20:690). The Principal will use the KTIP evaluation data
to develop a KSD summative evaluation in accordance with this policy for each KTIP

teacher participant.
Tenured Teachers and Certified Staff:

a. Tenured teachers will be evaluated once formatively and once summatively
each school year.

b. The schedulie for evaluations will be:
1. The yearly formative observation/conference will be completed by December 15™,

. The yearly summative evaluation will be completed by February 1%

3]

Gl

If multiple formative observations are necessary, the deadline for the summative
evaluation will be April 1%,

¢. Tenured teachers may have multiple formative observations/conferences when the first
observation is unsatisfactory. These multiple formative observations must be scheduled
at least in 30 day intervals to allow time for growth and improvement.

4. The post-observation conference must occur within one work week (5 days) after each
formative observation visit. The evaluator assumes the responsibility for planning and
organizing the conferences in order for both parties to receive maximum benefit from the
discussion.

5. All monitoring or observation of performance of employees covered by this evaluation policy
shall be conducted openly and with full knowledge of the employee. (KRS 156.555)
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6. Third Party Observers:

a. Additional trained administrative personnel may be used to observe and provide
information to the primary evaluator. If requested by the teacher, observations by
another teacher trained in the teacher’s content area or by curriculum content specialists

shall be provided.

The selection of the third-party observer shall, if possible, be determined through mutual
agreement by evaluator and evaluatee. A teacher who exercises this option shall do so,
in writing to the evaluator, by no later than February 15 of the academic year in which

the summative evaluation occurs.

If the evaluator and evaluatee have not agreed upon the selection of the third-party
observer within five (5) working days of the teacher’s written request, the evaluator
shall select the third-party observer.




7. Professional Growth Plans

a. 704 KAR 3:345 (2)(c) requires that the evaluation system include a professional growth
plan for ail personnel evaluated through this policy. ‘

b. The Professional Growth Plan must be aligned with specific goals and objectives of the
school improvement plan and must be reviewed annually. The evaluator and
evaluatee must agree upon a meaningful plan aligned with the school improvement plan
and designed to enhance and assist the performance of the evaluatee.

¢. The Professional Growth Plan shall be developed during the summative evaluation
conference and reviewed annually during the summative evaluation conference for both
tenured and non-tenured teachers. For teachers under the KTIP program their KTIP
growth plan will be considered their KSD Professional Growth Plan for their second year

of employment.
d. The Professional Growth Plan shall include:

the identified School Improvement Plan goal/and or objective
the present professional development stage of the evaluatee
growth goal(s) and objective(s)

procedures and activities

additional support

expected impact

target dates for completion/review

NO s L~

e. Professional Growth Plans shall be maintained in the employee’s evaluation file in the
Personnel Office. A copy will be given to the evaluatee at the summative conference

meeting. '




8. Individual Corrective Action Plan

a. This plan is developed when an evaluatee receives a “does not meet” rating(s) on the
Summative evaluation or when an immediate change is required in behavior. The plan is
completed by the evaluator with discussion and assistance from the evaluatee.

b. The Corrective Action Plan must include the following components,

1.

2.

oL

rating.
the present stage of professional development:

the specific standard from the Summative Evaluation form that has a “does not meet”

O = Orientation/ Awareness

A = Preparation/Application

I = Implementation/Management
R = Refinement/Impact

growth and objective(s) goals

procedures and activities for achieving goal(s) and objectives(s)

appraisal method and target dates

documentation of all reviews, corrective actions, and evaluator’s assistance must be

provided periodically (as they occur) to the evaluatee.

¢. The evaluator is responsible to document all actions taken to assist the evaluatee in

improving his or her performance.

10




9.

Appeal Process

a.

The evaluatee has the right request an Evaluation Appeals hearing. They must file an
Evaluation Appeals Hearing Request form within ten (10) working days after the

- receipt of the final evaluation forms to the Superintendent’s office.

1. acopy of the ﬁnal summative evaluation forms(s) must be attached to the request
form.

2. it must include a written statement, which details the disagreement and the
reason(s) for their disagreement (substance and/or procedural).

3. the evaluatee and the evaluator will have adequate time before the hearing to
review all documents that are presented to the Appeals Panel.

4. the evaluatee has the right to the presence of their chosen representative at the
hearing.

An Evaluation Appeals Hearing committee will be convened to hear the appeal.

Makeup of the Appeals committee:

1. the KSD Administrative Officer will act as chairperson
2. four teacher representatives and two alternates elected by the teachers and

certified staff evaluated by this policy

Length of Term:

1. the four teacher representatives will serve three year terms from July 1 to June 30.
members may be reappointed or reelected.

The Evaluation Appeals Hearing committee may conduct separate meetings {within
two days of meeting to review the appeal) in which they may collect additional
information and/or testimony from both the evaluator and evaluatee.

Both parities will be notified of the hearing date.

The hearing will take place no more than five (5) work days after receipt of
notification. -

Both the evaluatee and evaluator have the right to be accompanied by chosen
representation.

After reviewing all documents and interviewing both the evaluator and evaluatee, the
committee will reach their decision by consensus. They will submit a written opinion
within three (3) work days. A copy of the decision will be placed in the evaiuatee s
offictal file, attached to the Summative evaluation in question. g

1l




The entire appeal process must be completed within fifteen (15) work days.

The superintendent must respond to the evaluatee within ten (10) work days after
receipt of the written opinion.

1. For non-tenured employees, in cases involving dismissal, the Superintendent’s
decision, under law, is final.

2. For tenured employees facing dismissal, the Superintendent’s decision may be
appealed to a tribunal created for this purpose. The tribunal members are not
employed by the district for which the evaluatee works.

Recommended members of the tribunal would be:

a. arepresentative from the Office of Special Instructional Services
b. arepresentative from the EKU Teacher Training Program for the Deaf and

Hard of Hearing
c. a member of the KSD Advisory Board

12




Appendix A

Kentucky School for the Deaf

Pre-Observation Form
(To be completed by the teacher or certified staff and evaluator before the classroom observation)

/
7 Teacher Observer / Position
School , Date Time
Content Area/Grades No. Students w/IEP's No. of Stude

...I-.l.l.o..0.‘l-li-‘..tl....l..t.l--.to.'..'o.nl-...O...0...‘.l.l.......'...tal....l".OO....O..CO..-.ccIll'.c'.l...l.'.!.'.'..

(To be completed by teacher and provided to the observer before the classroom observation.)
# # #

Academic Expectations Targeted #

Major Lesson Content or (Unit Study)

Assessment of Lesson or (Culminating Performance)

Specialunique situations or circumstances of which observer should be aware:

Other comments/concerns:

Professional Growth (Area of Concentration)

Date

Observee’s Signature Date Observer’s Signature
13




Appendix B’
Evaluation Standards and Performance Criteria

for Experienced Teachers

Italic print indicates Middle School/High School/CTE input only
" Bold print indicates Primary/Elementary input only

STANDARD 1:

Demonstrates Professional Leadership

The teacher provides professional leadership within the school, community, and
education profession to improve student learning and well-being.

PERFORMANCE CRITERIA:
The extent to which the teacher:
1.1 Builds positive relationships within and between
school and community.
a. Inviting community leaders to speak
b. Participating in a community activity or event

1.2. Promotes leadership potential in colleagues.
a. Participates in professional growth workshops.
b. Attend subject area (core content) training.

1.3. Participates in professional organizations and activities.
a. KEA/CKEA /KSDEA /CAID/RID
1. Certificates of attendance on file
2. Membership cards
b. National Core Content membership
c¢. ACTE - participate in the meetings

1.4. Writes and speaks/signs effectively.
a. Use of ASL and/or English
b. Be fluent in both languages
1. in both written and spoken (signed or verbal) communications
¢. Use of effective communication and communication etiquette in all school related
situations '
1. examples: ARC meetings; teacher meetings; communication with parents,
students and staff; written reports
d. Participate in SCPI evaluations per SCPI policy
e. Use of student’s preferred mode of communication (where applicable)

L.5. Contributes to the profession knowledge and expertise about teaching and learning.
a. Shares information from workshops.
b. Accesses community resources to extend teaching opportunities.

14




1.6. Guides the development of curriculum and instructional materials.
a. Serves on a curriculum committee/work on a curriculum document.
b. Develop a course map
¢. Description including learning goals in lesson plans.

1.7 Participates in policy design and development at the local (KSD) school, within
professional organizations, and/or within community organizations with educationally

related activities.
a. Teacher has participated in workshops related to the content area they are teaching

(when available).
b. Teacher has participated on a committee designed to improve or enhance the school

environment, school policies, and/or instructional practice.
¢. Involvement in committee work with SBDM

1.8. Initiates and develops educational projects and programs.
a. Participate in staff meetings where student projects are developed.
b. Participate in programs developed by the department.

1.9. Practices effective listening, conflict resolution, and group-facilitation skills as a team
member. _
a. Participates in various meetings in a positive manner,
b. Attend appropriate staff development meetings.
¢. Consult supervising teacher and peers

1.10. Demonstrates punctuality and good atténdance for all duties.
2. On time to work

b. No excessive absences.
¢. On time to and shows good attendance to extra duties; such as 20 point

commitments, bus duty, staff meetings, committee meetings, etc.

.11 Adheres to school board policies and administrative procedures,
a. Follow requests from immediate supervisor, Principal or Superintendent
b. Keeps a folder/binder of procedures in classroom
c. Demonstrates knowledge in following policies and procedures correctly, such as code

of conduct, child abuse policy, suicide policy

1.12 Adheres to state professional Code of Ethics
a. Acts professional/practices confidentiality.
b. Demonstrates professional rapport with staff and students.

STANDARD 2:
Demonstrates Knowledge of Content

The teacher demonstrates content knowledge within own discipline(s) and in
application(s) to other disciplines. '

15




PERFORMANCE CRITERIA:
The extent to which the teacher:

2.1. Communicates a breadth of content knowledge across the discipline(s) to be taught.

a. Lesson plans reflect core content
b. Confer / coliaborate with teachers what needs to be taught.

2.2. Communicates a current knowledge of discipline(s) taught.
a. Demonstrate that core content is reflected in lesson plans.

b. Unit plans/course organizers

2.3 Demonstrates a general knowledge that allows for integration of ideas and information

across the disciplines.
a. Student generates brochures posters dramas (classroom and school wide).

b. Display student projects

2.4. Demonstrates an overall knowledge of one's discipline(s) that allows the teacher to teach to
the students' ability levels and learning styles.
a. Variety of classroom displays.

b. Open discussions on topics
¢. Uses a variety of teaching techniques to meet the needs of individual students

2.5. Connects content knowledge to real-world applications.
2. Teacher discusses with students how the lesson or unit can be used in the community.

b.  Provide examples or real world applications.
¢. Evidence of authentic assessment

2.6. Plans lessons and develops instructional material that reflect knowledge of current constructs
and principles of the discipline(s) being taught.
a. Lesson plans / course outlines /unit outlines
b. Student handouts

-2.7. Analyzes sources of factual information for accuracy.
a. Serve on texthook selection committee
b. Use of technology such as WebQuest
¢. Observe teacher using accurate information

2.8. Presents content in a manner that reflects sensitivity to a multicultural and global

perspective.

a. Use material that introduces new vocabulary that is imbedded in stories that involves
multiple races, cultures and ethical backgrounds. a
Deaf Culture
Class debates
Use texts and materials that reflect different cultures
Observations, lesson plans/units reflect sensitivity to diversity

P an o>
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2.9. Collaborates with teachers in other disciplines to analyze and structure cross-disciplinary

approaches to instruction. .
a. Make a collaborative / cross discipline presentation on a class related subject.

b. Department presentations
¢. Compare lesson/unit plans to avoid duplication of instruction
d. Make use of cross disciplinary units
e. Serve on curriculum alignment committee
STANDARD 3:

Designs/Plans Instruction

The teacher designs/plans instruction that develops student abilities to use
communication skills, apply core concepts, become self-sufficient individuals,
become responsible team members, think and solve problems, and integrate
knowledge. '

PERFORMANCE CRITERIA:
‘The extent to which the teacher:

-1. Focuses instruction on one or more of Kentucky's learning goals and academic expectations.
a. Pairing of academic expectation goals with class work.
b. Demonstrate use of class work to match KY learning goals.
¢. Evidence in lesson & units plans

ud

3.2. Develops 1nstruction that requires students to apply knowledge, skills, and thinking

processes.
a. Open-response class discussions
b. Lesson plans demonstrate high level of thinking skill activities

¢. Hands on activities.

3.3. Integrates skiils, thinking processes, and content across disciplines.
a. P.O.S in lesson plans

Uses open response questions

Use of Transformation manual

Unit plans

o o

3.4 Creates and utilizes learning experiences that challenge, motivate and actively involve the
learner. :
a. Cooperative learning groups
b. Group/individual projects using technology
c. Evidenced in lesson plans, unit plans and observations

3.5. Creates and uses learning experiences that are developmentally appropriate for learners.
a. Students will participate in real-life activities
b.  Students will have information presented to them in visual, kinesthetic and psch-

motor modes to aid in understanding.
17




¢. Observed in lesson and unit plans

3.6. Develops and incorporates strategies that address physical, social, and cultural and that show
sensitivity to differences.
a. The teacher incorporates diversity in lesson and unit plans
b.  The teacher displays physical, social, and/or cultural diversity materials.

3.7. Arranges the physical classroom to support the types of teaching and learning that are to
occur.
a. Student seating for visual clarity of instruction and class interaction.
b. Observation of classroom environment, including bulletin boards/charts/posters

3.8. Includes creative and appropriate use of technologies (e.g., audiovisual equipment,
computers, lab equipment, etc.) to improve student learning.
a. Use of digital camera and of WebQuest (if appropriate and available).
b. Use of overhead and/or Slides
¢. Use of specialized technologies or equipment
d. Use of technologies is demonstrated in unit plans & lesson plans

3.9. Develops and implements appropriate assessment processes.
a. Scoring Guides are used in assessment.
b. Various assessments are used to meet students learning styles.
I. documented in lesson plans
2. evident in student work
¢. Assessments included in student portfolios

3.10. Secures and uses a variety of appropriate school and community resources to support

learning.
a.  Use outside resources to make campus presentations related to class content ( if
applicable). '

b. Use Internet when appliéable.

-11. Develops and incorporates learning experiences that encourage students to be adaptable,

flexible, resourceful, and creative.

a. Inunit and/or lesson plans, the teacher will include activities that will allow students
to use a variety of modes and materials to communicate their own ideas and to
express what they have learned.

b. Cooperative learning activities/student projects.

(%]

-12. Uses knowledge acquired from past teaching experiences to anticipate instructional
challenges.
a. Revise unit plans
b. Update curriculum
¢. Pre-observation conference

Ll
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STANDARD 4;

Creates/Maintains Learning Climate

The teacher creates a learning climate that supports the development of student
abilities to use communication skills, apply core concepts, become self-sufficient
individuals, become responsible team members, think and solve problems, and

integrate knowledge. :

PERFORMANCE CRITERIA:
The extent to which the teacher:

4.1. Communicates with and challenges students in a supportive manner and provides students
with constructive feedback.
a. Provides general or specific praise during observation and/or in grading of student

work: -
b. Post evidence of rewards/challenges

4.2. Maintains positive classroom interaction by establishing appropriate expectations during
group activities _ ‘
a. Reinforces classroom rules
b.  Encourage positive role models
<. Post classroom rules
d. Establish expectations before lessons

4.3. Shows consistent sensitivity to individuals and responds to students objectively.
a. Consistently applies the Code of Conduct
b. Sensitive to students physical and emotional needs.

c. Deaf Culture Awareness -
d. Separate personal perspectives from professional responsibilities.

4.4. Shows flexibility and creativity in the development of classroom processes and instructional

procedures.
a. The students will be given information in various formats.
b. The students will have the opportunity to choose how to present information on a
given topic.
c. Documented in lesson plans and unit plans

4.5. Locates and organizes materials and equipment to create an enriched multimedia

environment.
a. List of resources/equipment in unit plan/lesson plans

b. Use of Websites applications, as appropriate

4.6. Encourages and supports individual and group inquiry.
a. Use of cooperative learning activities.
b. Use of individual oral presentations in class.

19




¢. Student involved instruction.

4.7. Uses a variety of classroom management techniques that foster individual responsibility and

cooperation.
a. Posting classroom rules including student's responsibilities and cooperation.

b. Assign individual student responsibility for some aspect of class room work.

4.8. Analyzes and changes the classroom to accommodate a variety of instructional strategies.
a. Use of technology in lessons plans.
b. Increased sensitivity to students learning styles.
¢. Vary the classroom environment to improve learning.

4.9. Works with colleagues to develop an effective learning climate within the school.
a. Communicates with colleagues on a student's progress in a different subject area

b. Participates on committees
¢. Collaboration with peers

STANDARD 5:

Implements/Manages Instruction

The teacher introduces/implements/manages instruction that develops student
abilities to use communication skills, apply core concepts, become self-sufficient
individuals, become responsible team members, think and solve problems, and

integrate knowledge.

PERFORMANCE CRITERIA:
The extent to which the teacher:

5.1. Communicates specific goals and high expectations for learning.
a. Implement Scoring Guides in daily work.
b. Implement IEP goals to improve students' reading and writing ability in all classes.

a. Encourage students to perform independently.

5.2. Connects learning with student's prior knowledge, experiences and backgrounds, and

aspirations for future roles.
b. Evidence of connecting with prior knowledge, such as the use of VENN diagrams for

discussions
¢. Incorporate students past experiences and expectations in their work.

5.3. Models/demonstrates the skills, concepts, attributes, and/or thinking processes to be learned.
a. Use of unit plans and course organizers
b. Class activities and manipulatives

5.4. Uses and develops multiple teaching/learning strategies that are appropriate to student
developmental levels and actively engages students in individual and cooperative learning

experiences.
20




a. Use manipulatives in performance events and various visual aids, shared reading.
b. Display and reinforce reference charts/model expectations.

5.3. Provides opportunities for students to increase their knowledge of cultural similarities and
differences. .
a- Expose students to different cultural events and identify similarities and differences
b. Use of technology to observe various cultures and to identify similarities and

differences

5.6. Stimulates students to reflect on their own ideas and those of others.
a. Examples of students writing, ex: narrative, critique journals, letter to reviewer

b.  Readers' open response answers

5.7. Uses appropriate questioning strategies to help students solve problems and think critically.
a.  Asks higher level questions that require students to compare, justify, contrast, etc.
b. 'Use of the Implementation manual in open response questions to improve students
critical thinking processes.

5.8. Manages student examination of social issues relative to course content, possible responses,
and associated consequences.
a. Encourage Student's participation in extracurricular and classroom activities,
b. Teacher involvement in extracurricular activities that involve social issues.

>.9. Demonstrates interpersonal/team membership skills and supportive behavior with students in
facilitating instruction.
a. Participate in at least one committee.
b.  Sponsor an organization.
¢. Participate in at least one student activity.

5.10. Presents differing viewpoints when integrating knowledge and experiences across
disciplines. ‘
a. Use of activities such as debates, editorials, and academic or quiz bowls
b. Use of materials that present differing viewpoints

5.11. Makes effective use of media and technologies.
a. Use of VCR, computers, and newspapers in classroom
b. Use of various computer programs to enhance classroom instruction

5.12. Makes efficient use of physical and human resources and time.
a. Invite other staff members to participate in classroom activities.
b. Invite external visitor to lead a classroom discussion.

5.13. Provides opportunities for students to use and practice what is learned.
a. Students will create a personal multimedia project explaining a class related subject.
b. Students will be involved in an oral presentation using various formats.
¢. Student discussion of class work and homework assignments.

5.14. Identifies student misconceptions; provides guidance; and offers students continuous
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feedback on progress toward expectations.

a. Teacher-student conferencing
b.  Written assessment: open response/portfolio entries/test/journals/logs

¢. Teacher interview

STANDARD 6:

Assesses and Communicates Learning Results

The teacher assesses learning and communicates results to students and others
with respect to student abilities to use communication skills, apply core concepts,
become self-sufficient individuals, become responsible team members, think and
solve problems, and integrate knowledge. :

PERFORMANCE CRITERIA:
The extent to which the teacher:

6.1. Selects and uses appropriate assessments.
a. Use of a variety of appropriate assessment instruments as reflected in:
lesson plans, unit plans, student work, student portfolios, observation

6.2. Makes appropriate provisions for assessment processes that address social, cultural, and
~ physical diversity.
a. Design course work and projects that will explore diversity of the student body in
terms of social and cultural issues that relate to core content topics.
b. Explore diversity that relates to core content topics '

6.3. Assesses student performance using the established criteria and scoring guides consistent
with Kentucky's assessment program.
a. Students will demonstrate answers to open response questions.

b. Flexibility in using assessments.
c. Students will complete models, charts, and graphs in their course work.

6.4. Provides opportunities for students to assess and improve their performance based on prior
assessment results.
a. Teacher—-Student interactions to review past experiences to improve learning
b. Improvement of English reading and writing skills
c. Additional credit for extra work '
a. Empower students to do more
b. Student self assessment

6.5. Collects and analyzes assessment data and maintains up to-date records of student progress,

using technologies as appropriate.
a. Teacher maintains ongoing data of students
b. Teacher uses CTBS/CATS to plan IEP goals
¢. Use of programs such as SSTS to maintain student records
d.

Student portfolios
22




6.6. Communicates expectations, criteria for assessment, student progress, and student strengths

and weaknesses to parents and students.
a. Communicates to parents and students every grading period or regular basis, via e-

mail, phone, writing etc.
b. Discusses with parents and students in depth about these topics and issues

STANDARD 7:
Reflects/Evaluates Teaching/Learning
The teacher reflects on and evaluates teaching/learning.

PERFORMANCE CRITERIA:
The extent to which the teacher:

7.1. Assesses and analyzes the effectiveness of instruction.
a. Review testing procedures.
b. Analyze open response performance events (self reflection}
¢. Analyze collection of student work

' 7.2. Makes appropriate changes to instruction based upon feedback, reflection, and assessment

results,
a. Inteacher lesson plans, unit plans, and IEP's, the teacher will include adaptations and

modifications to meet the special needs of individual students.
b. Sensitivity to students learning styles

7.3. Assesses programs and curricula; proposes appropriate recommendations and needed

adjustments. _ :
a. Review course work as it aligns to the Core Content and Program of Studies to

improve student performances
b. Review class room activities like demonstrations, teaching methods, and out of class

activities to improve student performance.
¢. Curriculum revisions or updates.
¢. Frequent check on unit plans

STANDARD 8:

Collaborates with Colleagues/Parents/Others

The teacher collaborates with colleagues, parents, and other agencies to design,
implement, and support learning programs that develop student abilities to use
communication skills, apply core concepts, become self-sufficient individuals,
become responsible team members, think and solve problems, and integrate
knowledge. )




PERFORMANCE CRITERIA:
The extent to which the teacher:

8.1. Initiates collaboration with others and creates situations where collaboration with others wil
enhance student learning.
a. The teacher invites a speaker(s) from the community to support instruction.
b. The teacher provides field trips to support instruction.
¢. Plans collaborative unit with others.

8.2. Discusses with parents, students and others the purpose and scope of the collaborative effort.
a. Send home monthly reports of student progress
b. Meet with parents to discuss student progress
¢. Communicate with student and parents on a regular basis, documented by phone log,
e-mail, teacher notes
d. Attends Registration Day
¢. Documents progress on quarterly reports cards

8.3. Articulates expectations for each collaborative event, e.g, time lines and responsibilities.
- a. Improve IEP Goals by working with other team members on objectives
b. Documents collaborative meetings

8.4. Demonstrates productive leadership and team membership skills that facilitate the
development of mutually beneficial goals, e. g., issue and conflict resolution.
a. (roup-team activities written in lesson or unit plan.
b. School wide cooperative learning activities

8.5. Secures and makes use of schoo! and community resources that present differing viewpoints.

a. Internet usage
b. Use of community resources: i.e.) guest speakers and field trips

8.6. Recognizes and responds appropriately to differences in abilities, contributions, and social
and cultural backgrounds.
a. Explore with students cultural diversity.
b. Models and maintains positive reinforcement system.

8.7. Invites colleagues, parents, community representatives, and others to help design and
implement collaborative instructional projects.

Use of feedback from parents

Debates

Topic Speakers

Input from an outside source in your core content area

Parent (classroom) newsletter

oo o

8.8. Analyzes previous collaborative experiences to improve future experiences.
a. Lesson plans/unit plans (throughout the years)
b. Notes in plan book/feedback from others involved.
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8.9. Assesses students' special needs and collaborates with school services and community
agencies to meet those needs. '
a. Develop and implement IEP
b. Make referrals when appropriate
¢. Attend ARC meetings
d. Behavioral chart

STANDARD 9:

Engages in Professional Development

The teacher evaluates own overall performance in relation to Kentucky's learner
goals and implements a professional development plan. '

PERFORMANCE CRITERIA:
The extent to which the teacher:

9.1. Establishes priorities for professional growth.
a. Attend workshop/conferences in your field.
b. Take classes or courses to keep up to date in your field
¢. Professional growth plan

9.2. Analyzes student performance to help identify professional development needs.
a. Identifies technology needed by students
b. Identifies student needs not presently met

9.3. Solicits input from others in the creation of individual professional development plans.

a. Team planning/participation in development of plan 7
b. Request input from other staff in application of information and modification to meet

needs of deaf students

9.4. Applies to instruction the knowledge, skills, and processes acquired through professional

development.
a. Use of technological advances in teaching methods
b. Use of effective classroom management strategies, acquired through participation in

the Behavior Institute, workshops and trainings, etc.

9.5. Modifies own professional development plan to improve instructional performance and to

promote student learning.
a. Keeps ongoing growth plan with revision or notes
b. Professional development certificate file
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STANDARD 10:

Demonstrates Implementation of Technology

The teacher uses technology to support instruction: access and manipulate data;
enhance professional growth and productivity; communicate and collaborate with
colleagues, parents, and the community, and conduct research.

PERFORMANCE CRITERIA:
The extent to which the teacher:

*10.1. Operates a multimedia computer and peripherals to install and use a variety of software.
(Limited access to a variety of software at this time.)
a. Complete lessons on the computer using programs such as Power Point or Story

Weaver
b. Use three different software programs as evidenced in teacher produced materials

¢. Use of SSTS

10.2. Uses terminology related to computers and technology appropriately in written and verbal
 communication.
a. Posters/presentations/observations
b. Communication between staff.

10.3. Demonstrates knowledge of the use of technology in business, industry, and society.
a. Students' use of technology in the classroom.
b. Teachers' use of technology during lesson presentations.

*10.4, Demonstrates basic knowledge of computer/peripheral parts and attends to simple
connections and installations. '
(Teachers are not allowed to make connections or install software on their computers at
this time)
a. Teacher made materials prepared using the computer,
b. Lesson plans show evidence of at least weekly student computer use.

¢. Homework corrected using word processor.

*10.5. Creates multimedia presentations using scanners, digital cameras, and video cameras.
(Limited access to these specific types of equipment)
a. Teachers will create a power point presentation on a subject related to a class.
b. Homework produced using pictures from digital camera or scanner

10.6. Uses the computer to do word processing, create databases and spreadsheets, access
electronic mail and the Internet, make presentations, and use other emerging technologies to
enhance professional productivity and support instruction.

a. Record grades and other student data in schoolwide grade book program and/or
personally developed database, spreadsheet.
b. E-mails sent to Homework Center staff in regards to individual assignments.
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#10.7. Uses computers and other technologies such as interactive instruction, audio/video
conferencing, and other distance learning applications to enhance professional productivity
and support instruction.

(Limited access available to KTLN technology)
a. Communication with the students/staff of other schools

b. Attend ARC meeting with KTLN

10.8. Requests and uses appropriate assistive and adaptive devices for students with special
needs. ,
a. Aides to work with the students
b. Communicate with the speech teacher.
¢. Use Alpha Smart keyboards
d. Use of magnification

10.9. Designs lessons that use technology to address diverse student needs and learning styles.
a. Use of'a knowledge database that allows students to progress at individual rates and
individual instruction as needed.
b. Use of Accelerated reader.

10.10. Practices equitable and legal use of computers and technology in professional activities.
a. Follows KSD Acceptable Use policy for Internet and computer use.
b. Tracks students attendance and grades using SSTS/uses Power Point

¢. Models appropriate Internet use.

10.11. Facilitates the lifelong learning of self and others through the use of technology.
a. Teach students how to use calculator.
b. Teach students how to use the computer to meet their needs.

10.12. Explores, uses, and evaluates technology resources: software, applications, and related

documentation.
a. Reads professional journals on software reviews/seeks help from technology staff

and other staff members. '
b. Collecting a file of useful websites
¢.  Use Kentucky Virtual library.

10.13. Applies research-based instructional practices that use computers and other technology.

a. Units and lesson plans
b. Student products - identify use of WebQuest, oral presentations, (video taped,

PowerPoint, etc.).

10.14. Uses computers and other technology for individual, small group, and large group
learning activities.
a. Internet use/TTY/Online homework/Calculators
b. Computer/TV connection / PowerPoint

10.15. Uses technology to support multiple assessments of student learning.
a. Use of www. To complete work for a greater understanding of topics.
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b.  Use of computer software to develop completed work to learn new computer
programs that enhance work topics.

10.16. Instructs and supervises students in the ethical and legal use of technology.
a. Instructs and supervises students in the ethical and legal use of technology.

b. Administration and instruction of the AUP (Acceptable Use Policy) test of computer
and Internet usage
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, Appendix C
Evaluation Standards and Performance Criteria for New Teachers

NEW TEACHER STANDARD I
DESIGNS/PLANS INSTRUCTION

The teacher designs/plans instruction and learning climates that develop student abilities to use communication
skills, applv core concepts, become self-sufficient individuals, become responsible team members, think and solve
problems, and integrate knowledge.

PERFORMANCE CRITERIA:
The extent to which the teacher's plan:
1. Focuses instruction on one or more of Kentucky's student academic expectations.

2. Develops the student's ability to apply knowledge, skills. and thinking processes.

3. Integrates skills, thinking processes, and content across disciplines.

4. Proposes leaming experiences that challenge, motivate, and actively involve the learner.

5. Proposes learning experiences that are developmentally appropriate for learners. Describes experiences for
multiple levels of complexity to accommodate students at different levels of performance.

6. Incorporates strategies that address physical, social, and cultural diversity and shows sensitivity to

differences. _
7. Establishes physical classroom environments to support the type of teaching and learning that is to occur,

8. Includes creative and appropriate use of technology as a tool to enhance student learning.

9. Includes appropriate assessment strategies and processes.
10. Includes comprehensive and appropriate school and community resources that support,learning.
11. Includes learmn_g experiences that encourage students to be adaptable, flexible, resourceful, and creative.

NEW TEACHER STANDARD II
CREATES/MAINTAINS LEARNING CLIMATES

The teacher creates a learning climate that supports the development of student abilities to use communication
skills, apply core concepts, become self-sufficient individuals, become responsible tecm members, think and solve
problems, and integrate knowledge,

PERFORMANCE CRITERIA:
The extent to which the teacher:

I.  Communicates with and challenges students in 2 positive and support manner.

2. Establishes and maintains standards of mutually respectful classroom interaction by establishing the

importance of shared expectations during individual and group responsibilities.

3. Shows consistent sensitivity to individual academic, physical, social, and cultural differences and responds
to all students in a caring manner.
Shows flexibility and modifies classroom processes and instructional procedures as the situation demands.
Organizes materials and equipnient to create a media-rich environment. including technology.
Motivates, encourages, and supports individual and group inquiry.
Uses classroom management techniques that foster self-control and self-discipline. Encourages
responsibility to self and to others.
Promotes student willingness and desire to receive and accept positive and negative feedback.

N

@
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NEW TEACHER STANDARD II1
IMPLEMENTS/MANAGES INSTRUCTION

The teacher introduces/implements/manages instruction that develops student abilities to use communication skills,
apply core concepts, become self-sufficient individuals, become responsible team members, think and solve
problems, and integrate knowledge.

PERFORMANCE CRITERIA:

The extent to which the teacher:

Communicates specific standards and high expectations for learning,

Links learning with students’ prior knowledge, experiences, and family and cultural backgrounds,

Models/demonstrates the skills, concepts, attributes, and/or thinking processes to be learned _

Uses multiple teaching/learning strategies that are appropriate to student development level and actively

engages students in individual and cooperative leaming experiences.

Makes appropriate provisions for learning to address diversity among learners.

Elicits samples of student thinking and stimulates student reflection on their own ideas and those of others.

Uses appropriate questioning strategies to engage students’ cognitive processes and stimulate higher-order

thinking,

Guides students to express, examine, and explain alternative responses and their associated consequences

relative to moral, ethical, or social issues.

9. Demonstrates interpersonal/feam membership skills and responsible caring behavior with students in
facilitating instruction,

10. Uses multiple perspectives and differing viewpoints to facilitate the integration of knowledge and
experiences across disciplines.

11. Makes creative and appropriate use of media and technology.

12. Makes efficient use of physical and human resources and time. Facilitates equitable engagement of students
on productive tasks.

13. Provides opportunities for students to use and practice what is learned.

14. Identifies student misconceptions, provides guidance. and offers students continuous feedback on progress
toward outcomes and expectations.

15. Links learning with student aspirations for future roles.

B L
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e

NEW TEACHER STANDARD IV
ASSESSES AND COMMUNICATES LEARNING RESULTS

The teacher assesses learning and communicates results to students and others with respect to student abilities to
use communication skills, apply core concepts, become self-sufficient individuals, become responsible team
members, think and solve problems, and integrate knowledge.

PERFORMANCE CRITERIA:
The extent to which the teacher:
1. Uses multiple assessments and sources of data.
2. Makes appropriate provisions for assessment processes that address social, cultural, and physical diversity,
3. Accuraiely assesses student performance using the established criteria and scoring guides consistent with
Kentucky's assessment program and the Kentucky Instructional Results Information System (KIRIS).
4. Promotes student self-assessment using established criteria and focuses student attention on what needs to
be done to move to the next performance level.
5. Systematically collects and analyzes assessment data and maintains up-to-date records of student progress.

30




NEW TEACHER STANDARD V
REFLECTS/EVALUATES TEACHING/LEARNING

The teacher reflects on and evaluates specific teaching learning situations and:or prograns.

PERFORMANCE CRITERIA:
The extent to which the teacher:

I

2.

Accurately assesses, analyzes, and communicates the effectiveness of instruction and makes appropriate

changes to improve student learing.
Analyzes and evaluates the effects of learning experiences on individuals and on the class as a whole and

makes appropriate changes to improve student leaming,.

NEW TEACHER STANDARD VI
COLLABORATES WITH COLLEAGUES/PARENTS/OTHERS

The teacher collaborates with colleagues, parents, and other agencies to design, implement, and support learning
programs that develop student abilities to use communication skills, apply core concepts, become self-sufficient
individuals, become responsible team members, think and solve problems, and integrate knowledge.

PERFORMANCE CRITERIA:
The extent to which the teacher:

L

ot

L

Identifies or recognizes situations when and where collaboration with others will enhance learning for
students (e.g.. thematic units. individual education plan, and school-based decision making).

Articulates the purpose and scope of the collaborative effort. _

Articulates standards of each collaboration event (e.g., summary, next steps, responsibilities, timeline).
Demonstrates productive leadership or team membership skills that facilitate the development of mutually

beneficial goals. :
Demonstrates tolerance to alternative perspectives and options and encourages contributions from school

and community resources.

NEW TEACHER STANDARD VIi
ENGAGES IN PROFESSIONAL DEVELOPMENT

 The teacher evaluates his‘her overall performance with respect to maodeling and teaching Kentuckv's learning goals,
refines the skills and processes necessary, and implements a professional development plan.

PERFORMANCE CRITERIA;
The extent to which the teacher:

L.
2.

3.
4.

Provides evidence of performance levels and articulates strengths and priorities for growth,

Articulates a professional development plan to improve his/her own performance and to expand his/her
teaching repertoire to facilitate student achievement of the learning goal. '
Engages in relevant professional development activities and follows through with plan.

Shows evidence of improvement in performance and evidence of an increased capacity to facilitate student

leaming.
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NEW TEACHER STANDARD VIII
KNOWLEDGE OF CONTENT

The teacher demonstrates a current and sufficient academic knowledge of certified content areas to develop student
knowledge and performance in those areas. '

PERFORMANCE CRITERIA:

The extent to which the teacher:

Accurately communicates the skills and core concepts related to certified academic areas.
Effectively applies the methods of inquiry related to the certified academic areas.
Incorporates a multicultural/global perspective in content presentations.

Utilizes technology related to the certified academic areas.

Connects knowledge of the certified academic areas to real life situations.

N

NEW TEACHER STANDARD IX
DEMONSTRATES IMPLEMENTATION OF TECHNOLOGY

The teacher uses technology to support instruction; access and manipulate data; enhance prafessional growth and
productivity; communicate and collaborate with colleagues, parents, and the communi t; and condict research,

PERFORMANCE CRITERIA:
The extent to which the teacher:

1. Operates a multimedia computer and peripherals to install and use a variety of software.
2. Uses terminology related to computers and technology appropriately in written and verbal
communication.

3. Demonstrates knowledge of the use of technology in business, industry, and society.

4. Demonstrates basic knowledge of computer/peripheral parts and attends to simple
connections and instalfations.

5. Creates multimedia presentations using scanners, digital cameras. and video cameras.

6. Uses the computer to do word processing, create databases and spreadsheets. access
electronic mail and the Internet, make presentations. and use other emerging technologies
to enhance professional productivity and support instruction.

7. Uses computers and other technologies such as interactive instruction, audio/video
conferencing, and other distance learning applications to ¢nhance professional productivity
and support instruction.

8. Requests and uses appropriate assistive and adaptive devices for students with special
needs. ,

9. Designs lessons that use technology to address diverse student needs and learning styles.
10. Practices equitable and legal use of computers and technology in professional activities.
11 Facilitates the lifelong learning of self and others through the use of technology.

12. Explores, uses, and evaluates technology resources: software, applications, and related
documentation.

13. Applies research-based instructional practices that use computers and other techrology.
14. Uses computers and other technology for individual, small group, and large group learning
activities. :

15. Uses technology to support multiple assessments of student iearning,

16. Instructs and supervises students in the ethical and legal use of technology.
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Appendix D

INTERDISCIPLINARY EARLY CHILDHOOD EDUCATION {IECE)
' 704 KAR 20:084 Section 9

Teacher Performance Standards
Adopred January 1995 by the Kentucky Education Professional Standards Board

STANDARD I:
Designs/Organizes Instruction

The early childhood educator shall design and organize learning environments,
experiences, and instruction that address the developmental needs of infants, toddlers,
preschool children, and kindergarten children and goals established by KRS 158.6451.
[The early childhood educator shall develop plans for:
¢ Implementation in a classroom seiting;
¢ Implementation in a home or other settings;

* Implementation by teaching assistants and other staff in a variety
of settings; and
*  Training teaching assistants, other staff, and parents.
These plans shall include Individual Family Service Plans (IFSP's). Individual
Education Programs (IEP's). and transition plans for children across disabilities
eveloped in partnership with family members.
704 KAR 20:084 Section 9¢1)

STANDARD I PERFORMANCE CRITERIA:
The extent to which the early childhood educator...

4 Kesigns H fincorporates family resources.
developmentally/individually ; priorities and concerns
fppropriate activity-based leaming
fexperiences _ B

\B s . I jrelates current learning to transition
imakes provisions for special needs

. plans _

C  Iplans for safe. healthy environments |/  juses technology to enhance learning

and activities {and participation

D jbases curriculum and instruction on |K Iselects developmeany and
developmental needs and Kentucky's individually appropriate strategies and

learning goals fresources
\E ifacilitates positive guidance/self- | rovides a stimulus-rich
_ regulation of the child mndoor/outdoor enviromment N
F' links learning with cultural, social identifies resources to accomplish
_jod family diversity _{management task _
|G jincorporates muttiple disciplines and [V ldemonstrates knowledge of child
[service plans _ development theory/research
STANDARD II:

Creates/Maintains Learning Climates

[The early childhood educator shall create appropriate learning enviromments for
linfants, toddlers, preschool children, and kindergarten children that are supportive of
developmental needs of the age group and goals established by KRS 158.6451. The
kearly childhood educator shall provide developmental and learning activities in
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classroom and home settings. and in other settings. such as other preschools, child
care programs, and hospitals. Within these settings, the leaming context may include |
lindividual child activities, parent-child activities. small groups, and large groups. The
early childhood educator shall create appropriate leaming environment for children
with diverse abilities including children with and without disabilities.

704 KAR 20:084 Section 9(2)

STANDARD II PERFORMANCE CRITERIA:
o The extent to which the early childhood educator... e
4 Eacilitates active involvementina  J  jadapts environment to address special

jvariety of structured and unstructured meeds ;
carning activities '

acilitates acquisition/integration of | {facilitates positive interaction
skills/concepts between children and adults
' provides guidance/learning L/ juses physical/social /temporal
cues/positive feedback on progress environment to engage children and
o |  Jmaximize learning
D Jprovides a stimulus-rich indoor K irecognizes diversity as a strength in
outdoor environment ichildren and families

ses tech'hc-)lo'gy/nmteriajs/media o L operaiés within Iegal and ethical

enthance learning/control of the euidelines
environment i T
F" imanages antecedent /consequent ¥ ldemonstrates knowledge of
iconditions to foster self~management recommended practices and research
in physical /social learning
environments

UsEs cooperative learning to
encourage interpersonal skills

STANDARD III:
Implements/Manages Instruction

The early childhood educator shall introduce. implement. facilitate, and manage
development and leaming for infants, toddiers, preschool children, and kindergarten
ichildren to promote growth toward developmental needs of the age group and goals
established by KRS 158.6431. The early childhood educator shall implement
instruction in classroom and home settings. through itinerant services, and in other
settings such as day care, other preschools, and hospitals. The early childhood
feducator shall implement instruction for young children with diverse abilities
including children with and without disabilities.

704 KAR 20:084 Section 9(3)

STANDARD ITIT PERFORMANCE CRITERIA:
The extent to which the early childhood educator...

14 {facilitates active involvement in a uses technology/materials/media to
variety of structured and unstructurad enhance learning and control of the
learning activities environment

B {incorporates multiple disciplines and K manages antecedent and consequent
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service plans condition to foster self management
; behaviors
C  ifacilitates acquisition/integration of £  Iacilities positive interactions
_ (skills[ concepts , 1 jbetween children and adults
D fimplements child oriented strategies A/ fuses physical, social and temporal
to meet individual needs environment to engage children and
_ maximize learning B
E  lincorporates family-centered LV lidentifics options/resources for
,activities transition to next class/program
links learning to the child’s identifies the goal of the management
eXperiences/ task
knowledge in a culturally sensitive
rnanner _
(G jprovides guidance/learning P juses problem-solving and
xues/positive feedback on progress participatory group processes to
B laddress management problems
A ses pedagogically sound/legally 10 lestablishes appropriate timeliness for |
_[defensible instructional practices | jcompleting management tasks
¥ ses adaptations/positioning/handling iR demonstrates knowledge of
strategies to involve children in recommended practices and research |
rmulti-ability groups in instructional strategies and
management

STANDARD 1V:
Assesses & Communicates Learning Results

¢

Determining learning results:
Developmental screening;
Program planning;

- Eligibility for disability services;
Program evaluation;

* & & 5 ¢ @

Program on IFSP's and [EP's; and.

The early childhood educator shall assess children's cognitive. emotional. social,
fcommunicative, adaptive, and physical development; organize assessment
information; and communicate the results appropriate to the purpose of the
ssessment. Assessment purposes shall include:

¢ Needs for transition to the next educational setting or program.

704 KAR 20:084 Section 9(4)

STANDARD IV PERFORMANCE CRITERIA:
The extent to which the early childhood educator...

identifies options and resources for

(4 uses multiple assessment modes and  {F
methods with adaptations for children transition to next class/program
_jwithspecialneeds =~ 1 | I S
B juses assessment tools/procedures G gvaluates development/learning ina
according to standards _ _jculturally sensitive manner
C  jactively involves families in the H{  applies state/national
assessment process znidelines/mandates in child
icvaluation




T

ecords progress recommended practices and research

D [collects data systematically and emonstrates lcnbwledge of
in the assessment process

' jorganizes assessment data and
communicates results to families and
other team members in every day

language

STANDARD V:
Reflects/Evaluates Teaching/Learning

{The early childhood educator shall reflect on and evaluate teaching and learning
situations, learning environments, and programs for infants, toddlers, preschool
children, kindergarten children, and their families. This shall include learning
jsituations and programs that are provided in relation to an IFSP or an [EP and by the |
fearly childhood educator, a teaching assistant or other staff member, the family, or
other caregiver.

704 KAR 20:084 Section 9(5)

STANDARD V PERFORMANCE CRITERIA:
The extent to which the eariy childhood educator...

14 iculates and assesses the learning {E  critically reviews and applies
situation with respect to key elements research and recommended practices
N 7 7 in the program - _
pplics professional F jinvolves families, other team
puidelines/mandates in program ; embers, community patron and
evaluation advisory boards in evaluation of
j programs )
(' gvaluates impact of the programon |G {proposes changes to improve learning
child learning/development and development
D fidentifies professional development ¥ demonstrates knowledge of
eeds of assistants, staff and rrecommended practices and research
‘olunteers ‘ o ___Jin program evaluation
STANDARD VI:

Collaborates with Colleagues/Parents/Others

¢ early childhood educator shall collaborate and consult with the following to
esigr, implement, and support learning programs for children: staff in a team effort;
olunteers; families and primary caregivers: other educational, child care, health and
ocial services providers in an interagency and interdisciplinary team; and, local,
tate, and federal agencies.
704 KAR 20:084 Section 9(6)

STANDARD VI PERFORMANCE CRITERIA:
The extent to which the early childheod educator...
4 Juses effective team membership and [H _[writes IEPS/IFSPs/transition plans
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interpersonal skills to support hwith the team
fcollaboration 7 _ .
involves parents as partnersonthe  [7 rticulates children's goals to
team _ Essistants, staff and volunteers
involves appropnate persons and v ses adult learning principles in
kigencies to address the situation, Eraining and supervision of assistants,
problem, or task _ aff and volunteers
jfoilows through on input from other {K tssesses the professxonal growth
imembers of the team ceds of assistants, staff and
volunteers in a cuiturally sensitive
fmanner

ncourages contributions from a {L  lidentifies professional development
varicty of sources and backgrounds needs of assistants, staff and
' volunteer _
icollaborates with families/personnel kevaluates and provides feedback on
to support child transition performance
makes appropriate referrals and N idemonstrates knowledge of
provides functional and appropriate | recommended practice and research
assessments as an interdisciplinary in interdisciplinary collaboration and
fleam member consultation

STANDARD VII:

Engages in Professional Development

The early childhood educator shall engage in self-evaluation of teaching and
jmanagement skills and participate in professional development to improve
performance. This shall include the following performance areas;
¢ Designing and planning developmental and learning activities;
Creating learning environments;
Implementing and managing activities:
Assessing children’s learning development
Evaluating learning situations and environmental programs; and.

»  Collaborating with colleagues. parents, and others.
704 KAR 20:084 Section 9(7)

* ® 9 @

STANDARD VII PERFORMANCE CRITERIA:

The exteat to which the early childhood educator...
assess own performance and D demonstrates professional growth
identifies areas for growth through participation in professionat
organizations N
critically reviews and applies
research and recommended practices :
in the program
I3 E\pands personal knowledge of child

B fhrticulates a p-ro'fessioﬁalr e IE
development plan .

C  shows documented evidence of

growth and performance evelopment, interdisciplinary

ractice and family centered service




STANDARD VIII:
Supports Families

The early childhood educator supports and promotes the self-sufficiency of families as
they care for and provide safe, healthy, stimulating. and nurturing environments for
voung children. '

704 KAR 20:084 Section 9(5)

STANDARD VIII PERFORMANCE CRITERIA:
The extent to which the early childhood educator...

4 lassists family in articulating E iimplements a continuum of family-
priorities, concerns and resources ~ jorienied services .
B demonstrates sensitivity to family  {F lapplies adult learning principles to
differences tment education activities

C  pmplements family-centered services G juses varied two-way communication

which support child development | [strategies o
D finforms families of legal rights and  {H {demonstrates knowledge of
program procedures recommended practice and research
in family svstems theory and family
centered services
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Appendix E

ISLLC
Evaluation Standards and Performance Criteria for Education Administrators
(all performance criteria may not apply to all administrative positions.)

Standard 1: Vision

A school administrator is an educational leader who promotes the success of all students by facilitating the
development, articulation, implementation, and stewardship of a vision of learning that is shared and
supported by the school community.

1.1 The vision and mission of the school are effectively communicated to staff, parents, students. and
community

1.2 The vision and mission are communicated through the use of symbols, ceremonies, stories, and similar
activities

1.3 The core beliefs of the school vision are modeled for all stakeholders

14 The vision is developed with and among stakeholders

1.5 The contributions of school community members to the realization of the vision are recognized and
celebrated

1.6 Progress toward the vision and mission is communicated to all stakeholders

1.7 Thc school community is involved in school improvement efforts

1.8 The vision shapes the educational programs. plans. and actions

1.9 An implementation plan is developed in which objectives and strategies to achieve the vision and goals are

clearly articulated.

110 Assessment data related to student learning is used in developing the school vision and goals

1.11 Relevant demographic data pertaining to students and their families are used in developing the school
misston and goals

1.12  Barriers to achieving the vision is identified, clarificd. and addressed

1.13  Needed resources are sought and obtained to support the implementation of the school mission and goals

1.14  Existing resources are used in support of the school vision and goals

1.15  The vision, mission, and implementation plans are regularly monitored. evaluated and revised

Standard 2: School Culture and Learning
A school administrator is an educational leader who promotes the success of all students by advocating, nurturing,
and sustaining a school culture and instructional program conducive to student learning and staff professnonal

growth.

2.1 All individuals are treated with faimess, dignity, and respect

2.2 - Professional development promotes a focus on student learning consistent with the school vision and goals

2.3 Students and staff feel valued and important

2.4 The responsibilities and contributions of cach individual are acknowledged

2.5 Barriers to student leaming are identified, clarified. and addressed

2.6 Diversity is considered in developing learning experiences

2.7 Life long leaning is encouraged and modeled

2.8 There is a culture of high expectations for self, student, and staff performance

29 Technologies are used in teaching and learning

2.10 Student and staff accomplishments are recognized and celebrated

2.11 Mutltiple opportunities to learn are available to all students

2,12 The school is organized and aligned for success

213 Curricular, co-curricular, and cxtra-curricular programs arc designed, implemented. cvaluated, and
refined

2.14 Curriculum decisions are based on rescarch, expertise of teachers, and the recommendations of learned
societies

2,15 The school culturc and climate arc assessed on a regular basis
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2.16 A variety of sources of information is used in making decisions

2,17 Student leaning is assessed using a variety of techniques

2.18 Multiple sources of information regarding performance are used by staff and students
2.19 A varicty of supervisory and cvaluation models is cmploved

2.20 Pupil personnel programs are developed to meet the needs of students and their families

Standard 3: Management

A school administrator is an educational leader who promotes the success of all students by ensuring
management of the organization, operations, and resources for a safe, efficient, and effective
learning environment

3.1 Knowledge of learning, teaching, and student development is used to inform management
decisions

3.2 Operational procedures are designed and managed to maximize opportunities for successful
learning

3.3 Emerging trends are recognized, studied, and applied as appropriate

34 Operational plans and procedures to achieve the vision and goals of the schoo! afe in place

3.5 Collective bargaining and other contractual agreements related to the school are effectively
managed

3.6 The school plant, equipment, and support systems operate safely, efficiently, and effecively

3.7 Time is managed to maximize attainment of organizational goals

3.8 Potential problems and opportunities are identified

3.9 Problems are confronted and resolved in a timely manner

3.10 Financial, human, and material resources are aligned to the goals of schools

3.11 The school acts entrepreneurially to support continuous improvement

3.12  Organizational systems are regularly monitored and modified as needed

3.13  Stakeholders are involved in decisions affecting schools

3.14  Responsibility is shared to maximize ownership and accountability

3.15  Effective problem-framing and problem-solving skills are used

3.16  Effective conflict resolution skills are used

3.17  Lffective group-process and consensus-building skills are used

3.18  Effective communication skills are used

3.19  There 1s effective use of technology to manage school operations

3.20 Fiscal resources of the school are managed responsibly, efficiently, and effectively
3.21 A safe, clean, and aesthetically pleasing school environment is created and maintained
3.22  Human resource function

Standard 4: Collaboration
A school administrator is an educational leader who promotes the success of all students by collaborating

with families and community members, responding to diverse community interests and needs, and
mobilizing community resources.

4.1 High visibility, active involvement, and communication with the larger community is a priority

4.2 Relationships with community leaders are identified and nurtured

4.3 Information about family and community concerns, expectations, and needs is used regularly

4.4 There is outreach to different business, religious, political, and service agencies and organizations

4.5 Credence is given to individuals and groups whose values and opinions may conflict

4.6 The school and community serve one another as resouces

4.7 Available community resources are secured to help the school solve problems and achieve goals

4.8 Partnerships are established with area businesses, institutions of higher education, and community
groups to strengthen programs and support school goals

4.9 Community youth family services are integrated with school programs
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4.10
4.11
4.12
4.13
4.14
4.15
4,16

Community stakeholders are treated equitably

Diversity is recognized and valued

Effective media relations are developed and maintained

A comprehensive program of community relations is established
Public resources and funds are used appropriately and wisely
Community collaboration is modeled for staff

Opportunities for staff to develop collaborative skills are provided

Standard 5: Integrity, Fairness, Ethics
A school administrator is an educational leader who promotes the success of all students by acting with
integrity, fairness, and in an ethical manner

5.1
5.2
5.3
5.4
3.5
5.6
5.7
5.8
5.9
5.10
5.11
312
5.13

5.14

5.15
5.16

Examines personal and professional values

Demonstrates a personal and professional code of ethics

Demonstrates values, beliefs, and attitudes that inspire others to higher levels of performance
Serves as a role model

Accepts responsibility for school operations

Considers the impact of one’s administrative practices on others

Uses the influence of the office to enhance the educational program rather than for personal gain
Treats people fairly, equitably, and with dignity and respect

Protects the rights and confidentiality of students and staff

Demonstrates appreciation for and sensitivity to the diversity in the school community
Recognized and respects the legitimate authority of others

Examines and considers the prevailing values of the diverse school community

Expects that others in the school community will demonstrate integrity and exercise ethical

behavior

Opens the school to public scrutiny
Fulfills legal and contractual obligations
Applies laws and procedures fairly, wisely, and considerately

Standard 6: Political, Economic, Legal

A school administrator is an educational leader who promotes the success of all students by
understanding, responding to, and influencing the larger political, social, economic, legal, and
cultural context.

6.1
6.2

6.3
6.4

6.5
6.6

The environment in which schools operate is influenced on behalf of students and their families
Communications occurs among the school community concerning trends, issues, and potential
changes in the environment in which schools operate

There is ongoing dialogue with representatives of diverse community groups

The school community works within the framework of policies, laws, and regulations enacted by
local, state, and federal authorities

Public policy is shaped to provide quality education for students

Lines of communication are developed with decision makers outside the school community
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Appendix
Kentucky School for the Deaf
Formative Data Collection Summary Sheet

(Information completed on this form should be gathered from specific products and behaviors such as observations, work samples,
extra-curricula activities, professional development activities, etc)

Observee Content Area Grade(s)

Observer Position

Classroom Observation Information:

Date Unit of Study/Lesson

Time Academic Expectations (No.'s)

(If more room is needed for recording purposes, use plain paper and attach to this Jforin using a continuation of the page numbering fornat
depicted on each page.}

STANDARDS/PERFORMANCE CRITERIA
Standard 1: Demonstrates Professional Leadership: Tke teacher provides professional leadership within the
1 school, community, and education profession to improve student learning and well-being.

1.1. Builds positive relationships within and between 1.8 Initiates and develops educational projects and
school and community. programs.
1.2. Promotes leadership potential in colleagues. 1.9. Practices effective listening, conflict resolution, and

group facilitation skills as a team member.

1.3. Participates in professional organizations and 1.10. Demonstrates punctuality and good attendance for all
actrvities. duties.
1.4 Writes and speaks effectively. I.11. Adheres to school board policies and administrative
procedures.
1.5. Contributes to the professional knowledge and 1.12. Adheres to the state professional Code of Ethics.

expertise about teaching and leaming.

1.6. Guides the development of curriculum and
mstructional materials. Standard 1. (Considerations for professional growth plan.)

1.7. Participates in policy design and development at the
local school, within professional organizations,
and/or within community organizations with
educationally related activities.
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Standard 2: Demeonstrates Knowledge of Content: The teacher demonstrates content knowledge within own
discipline(s) and in application(s) to other disciplines.

2.1. Communicates a breadth of content knowledge
across the discipline(s) to be taught.

2.6, Plans lessons and develops instructional material that

the discipline(s) being taught.

reflect knowledge of current constructs and principles of

taught.

2.2, Communicates a current knowledge of discipline(s)

2.7. Analyzes sources of factual information for accuracy.

integration of ideas and information across the
discipline.

2.3. Demonstrates a general knowledge that allows for

2.3. Presents content in a manner that reflects sensitivity to a
multicultural and global perspective.

2.4. Demonstrates an overall knowledge of one’s
discipline(s) that allows the teacher to teach to the
students’ ability levels and leamning styles.

2.9. Collaborates with teachers in other disciplines to

analyze and structure cross-disciplinary approaches to
instruction.

2.5. Connects content knowledge to real-world
applications.

Standard 2. Considerations for professional growth plan.)
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Standard 3: Designs/Plans Instruction: The teacher designs/plans instruction that develops student abilities 1 .
communication skills, apply core concepts, become self-sufficient individuals, become responsible tean: members,

think and solye problems, and integrate knowledge.

3.1. Focuses instruction on one or more of Kentucky’s
learning goals and academic expectations.

3.8. Includes creative and appropriate use of technologies
(e.g. audiovisual equipment, computers, lab equipment,
etc.) to improve student leaming.

3.2.Develops instruction that requires students to apply
knowledge, skills, and thinking processes.

3.9 Develops and implements appropriate assessment
Processes.

3.3. Integrates skills, thinking processes, and content
across disciplines.

3.10. Secures and uses a variety of appropriate school and
community resources to support leaming.

3.4. Creates and uses leaming experiences that challenge,
motivate and actively involve the learner.

3.11. Develops and incorporates leaming experiences that
encourage students to be adaptable, flexible,
resourceful, and creative.

3.5. Creates and uses learning experiences that are
developmentally appropriate for leamers.

3.12. Uses knowledge acquired from past teaching
experiences to anticipate instructional challenges.

3.6. Develops and incorporates strategies that address
physical, social, and cultural diversity and that show
sensitivity to differences.

3.7. Arranges the physical classroom to support the types
of teaching and leaming that are to occur.

Standard 3. (Considerations for professional growth plan.)
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Standard 4: Creates/Maintains Learning Climate: The teacher creates a learning climate that supports the

development of student abilities to use communication skills, apply core concepts, become self-sufficient individu als,

become responsible team members, think and solve problems, and integrate knowledge/

4.1. Communicates with and challenges students in a
supportive manner and provides students with
constructive feedback.

4.6. Encourages and supports individual and group inquiry.

4 2 Maintains positive classroom interaction by
establishing appropriate expectations during group
activities.

4.7. Uses a variety of classroom management techniques
that foster individual responsibility and cooperation.

4.3 Shows consistent sensitivity to individuals and
responds to students objectively.

4.8. Analyzes and changes the classroom to accommodate a

* variety of instructional strategies.

4.4. Shows flexibility and creativity in the development

of classroom processes and instructional procedures.

4.9. Works with colleagues to develop an effective leaming |

climate within the school.

4.5. Locates and organizes materials and equipment to
create an enriched multimedia environment.

Standard 4. (Considerations for professional growth plan.)

}
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Standard 5: Implements/Manages Instruction: The teacher introduces/implements/manages instruction thar

develops student abilities to use communication skills,
become responsible team members,

apply core concepts, become self-sufficient individuals,
think and solve problems, and integrate knowledge. ‘

5.1. Communicates specific goals and high expectations
for leaming.

5.9 Demonstrates interpersonal/team membership skills and
supportive behavior with students in facilitating

instruction.

5.2. Connects leaming with student’s prior knowledge,
experiences and backgrounds, and aspirations for
future roles.

5.10. Presents differing viewpoints when Integrating
knowledge and experiences across disciplines.

5.3. Models/demonstrates the skills, concepts, attributes,
and/or thinking processes to be learned.

5.11. Makes effective use of media and technologies.

5.4 Uses and develops multiple teaching/leaming
strategies that are appropriate to student
developmental levels and actively engages students
in individual and cooperative leamning experiences.

5.12 Makes efficient use of physical and human resources
and time.

5.5 Provides opportunities for students to increase their
knowledge of cultural similarities and differences.

5.13. Provides opportunities for students to use and practice
what is leamed.

5.6 Stimulates students to reflect on their own ideas and
those of others.

5.14. Identifies student misconceptions; provides guidance;
and offers students continuous feedback on progress
toward expectations.

5.7. Uses appropriate questioning strategies to help
students solve problems and think critically.

5.8 Manages student examination of social issues
relative to course content, possible responses, and
associated consequences.

Standard 5. (Considerations for professional growth plan.)
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Standard 6: Assesses and Communicates Learning Results: The teacher assesses learning and communicates
results to students and others with respect to student abilities to use communication skills, apply core concepts,
becomes self-sufficient individuals, become responsible team members, think and solve problems, and integrate
knowledge. :

6.1.Selects and uses appropriate assessments. 6.5. Collects and analyzes assessment data and maintains
up-to-date records of student progress, using
technologies as appropriate.

6.2. Makes appropriate provisions for assessment 6.6 Communicates expectations, criteria for assessment,
processes that address social, cultural, and physical student progress, and student strengths and
diversity. : weaknesses to parents and students.

6.3. Assesses student performance using the established | Standard 6. (Considerations for professional growth plan.)
criteria and scoring guides consistent with
Kentucky’s assessment program.

6.4. Provides opportunities for students to assess and
improve their performance based on prior assessment
resuits. '
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Standard 7: Reflects/Evaluates Teaching_/Lear

ning: The teacher reflects on and evaluates teaching/learning.

7.1. Assesses and analyzes the effectiveness of
instruction,

7.3. Assesses programs and curricula; proposes appropriate
recommendations and needed adjustments.

7.2. Makes appropriate changes to instruction based upon
feedback, reflection, and assessment results.

Standard 7. (Considerations for professional growth plan.)

other agencies to design,
communication skills, apply core concepts, become se

think and solve problems, and integrate knowledge.

Standard 8: Collaborates with Colleagues/Parents/Others: The teacher collaborates with colleagues,
implement, and support learning programs that develop student abilities to use
{f-sufficient individuals, become responsible team members,

parents, and

8.1. Initiates collaboration with others and relates
situations where collaboration with others will
enhance student learning.

8.3. Articulates expectations for each collaborative event,
e.g., time lines and responsibilities.

8.2. Discusses with parents, students and others the
purpose and scope of the collaborative effort.

8.4 Demonstrates productive leadership and team
membership skills that facilitate the development of
mutually beneficial goals, e.g., issue and conflict

resolution.
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8.5 Secures and makes use of school and community
resources that present differing viewpoints.

8.8. Analyzes previous collaborative experiences to
improve future experiences.

8.6 Recognizes and responds appropriately to differences
in abilities, contributions, and social and cultural
backgrounds.

8.9. Assesses students” special needs and collaborates with
school services and community agencies to meet thoge

needs.

8.7. Invites colleagues, parents, community
representatives, and others to help design and
implement collaborative instructional projects.

Standard 8. (Considerations for professional growth plan.)

Standard 9: Engages in Professional Development: The teacher evaluates own overall performance in relation to |

Kentuchy’s learner goals and implements a professional development plan.

J

9.1.Establishes priorities for professional growth.

9.4, Applies to instruction the knowledge, skills, and
processes acquired through professional development.

9.2. Analyzes student performance to help identify
professional development needs.

9.5. Modifies own professional development plan to
mmprove instructional performance and to promote
student leaming.

9.3. Solicits input from others in the creation of
individual professional development plans.

Standard 9. (Considerations for professional growth plan.)
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Standard 10: Demonstrates Implementation of Technology: The teacher uses technology to support instruction;
access and manipulate data; enhance professional growth and productivity; communicate and collaborate with

colleagues, parents, and the community; and conduct research.

10.1. Operates a multimedia computer and peripherals
to install and use a variety of software.

10.6 Uses the computer to do word processing, create
databases and spreadsheets, access electronic mail
and the Internet, make presentations, and use other
emerging technologies to enhance professional
productivity and support instruction.

10.2. Uses terminology related to computers and
technology appropriately in written and verbal
communication.

10.7. Uses computers and other technologies such as
interactive instruction, audio/video conferencing,
and other distance leaming applications to enhance
professional productivity and support instruction.

10.3 Demonstrates knowledge of the use of technology
in business, industry, and society.

10.8. Requests and uses appropriate assistive and adaptive
devices for students with special needs.

10.4 Demonstrates basic knowledge of
computer/peripheral parts and attends to simple
connections and installations.

10.9. Designs lessons that use technology to address
diverse student needs and leaming styles.

10.5. Creates multimedia presentations using scanners,
digital cameras, and video cameras.

10.10 Practices equitable and legal use of computers and
technology in professional activities.
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10.11. Facilitates the lifelong learning of self and others | 10.15. Uses technology to support multiple assessments of

through the use of technology. student learning.

10.12. Explores, uses, and evaluates technology 10.16. Instructs and supervises students in the ethical and
resources, software, applications, and related legal use of technology.
documentation.

10.13. Applies research-based instructional practices that | Standard 10. (Considerations for professional growth plan.)
use computers and other technology.

10.14. Uses computers and other technology for
individual, small group, and large group leaming
activities.
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Kentucky School for the Deaf .
) . Appendix C
Summative Conferencing Form ppencix

{Evaluator and evaluatee discuss and complete prior to developing the teacher's professional growth plan and summative
evaluation instruments. This analyses document is the summary of data collected for formative purposes such a5: observat
professional development activities, portfolio entries, products, units of study, etc.)

Content Area Grade{s)

valuatee/Observee
Evaluator/Observer
Date of Conference-(Anaiyses)

Position
School

Performance/ProductPortiolio _

StandardsPerformance Criteria Ratings Professional Growth
“WOTE: mﬂ::“u:‘m raling mvmes

nedll RetenduinaelN Retsladdocs Discussed

1: Demonstrates Professional Lsadership

11 Budds positve relationships within and between school and community

1.2 Promotes leadership potential in colieagues

13 Paricpaies n professional organizations and acinties

14 Wnies and speaks effectvety

15 Contrbutes o the prfessional khowledge and expertise about leaching and learnmg

16  Gudes the deveiopmeni of curicufum and instructional materials

17 Particpates n poiicy design and deveicpment at the kocal school, within professional
organzatons. sndior within commundy organizations with educahonaly related actviies

P8 Irstates and deveiops educational projects and programs

19 Practices effectve islenmng, conflict resotuton, and group-facilitation skills as a team
member

110 Demenstrates punciuality and good aftendance for all uties

111 Adheres 1o school board pohicies and adminsstrative procedures

112 Adheres to the state professional Code of Ettues
Standard 1 Overail Rating for Summative Evaiuation Form

2. Demonstates Knowledge of Conlent

21 Communicates a breacth of content knowledge across the dsciplined(s) 1o be taught

22 Commurstaies a current knowledge of drscpiine(s] taught

23 Demonstrates 3 general knowledge that aliows for miegration of ideas and miormation
across the dscoines

24 Demonstrates an overall knowledge of one's discipline(s) that allows the leacher lo teach
o the students’ abikly levels and learming styles. .

25 Connects content knowledge to real-work! applications

25 Pians lessons and develops msiruLnonal matenal that reflect knawledge of current
constructs and pancples of the dscpiine(s) bemyg taught

27 Anatyzes sources of factual mformation for accuracy

28 Presents content in a manner that reflects sensitvty 1o a mutticultural and global
perspeciwve

29 Coliaborales with teachers i afher discphines fo analyze and stiucture cross-grscptnary
approaches o msiruction

Standard 2 Overalf Rating for Summative Evaluation Form

3: Designs/Plans Instruction

31, Focuses nstruction on one of more of Kentucky's leaming goals and academic
expectations :

32 Deveicps mstructon that requies students fo apply knowledge, skills. and thinking
_processes

33 Integrates skits. thnking procesges, and confent across discphnes

3.4 Creates and utdzes learning expenencas thal challenge, mutrvale and actively involve
the leamer

3.5 Creales and uses leaming expenences thal are develoomentally appropnate for leamers

36 Develops and ncopocates stralegies that sddress physical, socal, and cutural dverstly
and that show sensitvity to differences.

3.7 Ammanges the physical clrssroom fo support the types of teaching and leaming that are to
occur

38 inchides creatve and approprate use of technologres (e.g . audovisual equipment,
computers, lab equpment. efc ] 1o improve student leaming

3.9 Develops and mplements apptopriale sssessment processes

310 Secures and uses a vanety of appropriate school and commuruly resources to support
learmmg

3 11 Develops and mcorporates karming experences that encourage students 1o be
adaplable flextle resourcefdd and creative

[ 2 Growth Mevrded Dot kol et ascmsed
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3.12. Uses knowledge acquired from past teaching expenences lo antcpale mstructonal
challenges.

Standard 3 Overal R:ung for Summatwe Evalummn Fonn
4. Creates/Maintains Learning Clinmate - . :

1
4

4.1, Communicates with and chalienges stuchms N a SuppOrtve manner and ptwsdes
sludents with constructve feedback.

4.2 Manlains posiive classroom mteraction by estabishing appropnate expectations dunng
group activities.

4.3 Shows consztent sensitivily 1o indicksals and responds o students cbiectvedy.

4 4 Shows flexbxbity and creatvity in the development of classroom processes and
instructional procedures.

4.5, Locates and organzes materaks and equipment to create an ennched mulimedta
environment.

4.6. Encourages and supports indnadual and group mquiry,

47. Uses a vanety of classroom management techniques that foster individual responsibility
and cooperation.

48 Analyzes and changes the classroom to accommodate a variety of instructional
strategies.

4.9. Works with colleagues o develop an effective leaming cimate within the school.

Standard 4 Overall thmg for Surm:ahve Evalua’aon Form

- &'w i

5:. implements/Manages Insfruction’.. bl e i I

5.1, Communicates specrfic goats and high expectahons fufleammg

5.2, Connects leaming with student’s prior hnwiectge expenences and backgrounds, and
aspirations fof future roles.

5.3, Models/demonsirates the skills, cancepts, atinbules, and/or thinking processes to be
leamed.

5.4 Uses and develcps multple leachingleaming strategies that are appropriate ta student
devetopmental levels and actively engages students in indvidual and cocperative
leatming expenences.

5.5. Provides opporturetes for students to merease thewr knowledge of cuitural similanties and
differences.

5.6 Simuiales students 1o reflect on their own ideas and those of others.

5.7, Uses appropnate questoning siralegies to hep students sotve problems and think
crtically.

5.8, Manages student exammaton of soced ssues reletive to course content, possibile
responses, and associated consequences.

5.9. Demonstrates interpersonal/team membership skills and supporive behavior with
students m factfitating instruction.

5.10. Presents differing wiewpaimts when integratmg knowledge and expenences across
discplines.

5.11. Makes eifective use of media and technologies.

5.12. Makes efficient use of physical and human resources and time.

5.13. Prowndes opportunities for students fo use and practice what is Jearned,

5.14. ldentfies student misconceptions; provides quidance; and offers students continuaus
feecback on progress toward expectations.

Standard 5 Overall Rating for Summatve Evaluat:on Form

8. Assesses and Communicates Learning Results

Dors et Meet:--.

- Discussed

6.1, Selects and uses appropnate assessments.

62 Makes approprate provisions for assessment processes that address social, cultural,
and physical diversity.

6.3, Assesses student performance wsing the establshed crtenz and sconng guides
consistent with Kentucky's assessment program.

6.4, Provides opporturibes foc students to assess and imprave their performance based on
price assessment results.

65. Collects and analyzes assessment data and maintains up-to-date records of student
progress, using technologies as appropriate.

6.6. Communicates expectations, cfitena for assessment, student prograss, and student
strengths and weaknesses to parents and students,

Standard 6 Overall thngmr Surnmahve Evaluahon Form

7. Reflects/Evaluates Teaching/Léaming .

. Dogs Ilnt.lu_':l_:

‘Discussed -

7.1 Assesses and analyzes the effectiveness of instructian.

7.2 Makes appropnate changes to mstruchon based upan feecback, reflection, and
assessment results

3. Assesses programs and cumiclia; propases appropaate recommandations and needed
adustments

Discussed

Standard 7 Qverall Rating for Summative Evaluatwn Form
B: Collaborates with Colleagues/Parents/Others ‘

Grewih Meeded

Does ot Meat

8.1 niiates collaberatian with cthers and creates situations where collaboratian with others

_will enhance student learning.




82 Ducusses wih parents. students and olhers the purpose and scope of the collaboratve
effort
A3 Ariculales expectations for sach collaboratve evenl. e g . ixne knes and responsibities
Demonsitates producive leadership and leam membership skais thal facidate the
 develcpment of mutually beneficial goals. e g . rssue and conflct resolution.
5 Secures and makes use of school and commuruty resources that preseni differng
i viewpotnis
J& Recognzes and responds appropriately fo differences in sbdries, contributions, and
{ socal andg ¢uttural backgrounds
87 Invites codsagues. pargnts, commundy fepresentatives. and others 1o heip design and
i mplement codaborative mstructional projecis
8.8 Analyzes previous collaborative expeniences 10 improve fulure expenences
89 Assesses students’ special needs and collaborales with school sennces and commundy
agencies (o meel those needs
Standard 8 Oversil Rating for Summative Evaiuation Form
| 9: Engages in Professional Development Thoets | Orowth Nessed Tows W Mt Discussed
91 Eslablshes prorties for professional growth
G2 Analyzes siudent periormance o help identify professional devekoipment needs
5.3 Sobcs mput from others m the creation of mdwidual professional development plans
G4 Apphes to mstruction the knowledge, skifs, and processes acqured through professicnal

development.
95 Modifies own professional development plan fo mprove mstruchonal performance and to

promote siudent leaming
Standard 9 Overall Rating for Summative Evaluation Form

10. Demonstrates implementation of Technology

101 Operates a mutimedia computer and penpherals to mstalf and use a vanety of
software

102 Uses lerminglogy related to compuiters and lechnclogy appropriatety m written
and verbal communicahon

10.3 Demonstrates knowledge of the use of technology in busmess. mdustry, and
sockety

10 4 Demcnstrates basic knowledge of computer/perpheral parts and attends 1o simpie
connections and instaliations

105 Creates muthmedia presentations using scanness, digtal cameras_and video Lameras

106 Uses the computer 1o do word processmg. create databases and spreadsheets, access
slectronic mail and the Internel, make presentations. and use other emerging
technologres ta enhance professional produciivity ang suppart mstructon

107 Uses computers and other lechnologies such as inleractive instruction. audiodec
conferencing and other distance leaming applications to enhance professional

X produciity and support mstruclion
10 8 Requests and uses approprate assistive and adaptive devices for students with special

needs
109 Designs lessons that yse technology to address diverse Student needs and iearning
styles
10 10 Practices equrtable and legal use of computers and technology
professional actrvibies
10 11 Facmiates the hfeiong searing of self and others through the use of
technoloqy
10 12 Explores. uses, and evaluates technology resoutces. software.
apphcations, and relaled documentation
10 13. Applies research-based instructional praclices that use computers and
gther technology
10 14 Uses compulers and ather technology for indwiduai. small group, and
arge group jearming actvilres
10 15 Uses technaiogy to support mallipie assessments of student learming
10 16 Instructs and supervises students m the ethical and iegal use of

~ fechnology
Standard 10 Overal! Rating for Summative Evaluation Form

Dees ol et Discussed

f
i
i

= NOTE: This column provides for one or more ratings. For example, an evaluatee might simply ‘meet” the performance criteria and that cell glone
wouid be checked. Also, an avaluatee could meet” the performance criteria yat "need growth"in a refinement/enichment phase of pmfesstopal _
growth; and two ratings would be checked. Likewise, one could "ot meet” the performance criteria and “need growth”.  the ‘does not meet”cell it

checked, the cell ‘growth needed” must be checked.
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Appendix H Tenured

Non-Tenured
—————

Kentucky Schoot for the Deaf
Summative Evaluation Form for Teachers and Certified Staff

(This swmmarizes all the evaluation data including formative data, products and performances, portfolio materials, professionat
dcvdqxnunniﬁviﬁes,omfhmm,mdothcrdoummaﬁm.)

Evaluatee Grade/Ceatesnt Area
Evaluater _ Pasition
Scheol
Date(s) of Obsérvation(s) = I

(4
I

Date(s) of Couference(s) = 2na

*Does Not Meet

H||||H||

%
SRR &

|

: - . |
il
E
{

bty

Overadl Rating

Individual professional growth plan reflects a desire/need to acquire further lcnowledge/skillsmﬁlcstzndardmmba(s)
checked below:

1. 2 k1 4 s 6. r A 8 9. 10,

Evaluatee's Comments:
Evaluator's Comments:
To be si after all information above has been and discussed:
Evaluatee: __ Agree with this summative evaluation

__ Disagree with this summative evaluation Signature Date

»
Evatuatoe: ’
Signature Date
Opportunities for appeal process at both the local and state levels are a part of
district evaluation plan.

mn Recommendation to Central Office:

Meets teacher standards for re-employment
Does not meet teacher standards for re-employment
Certified muzst make their eppeals o this simmative evaluation within the time frames, mendated in
704 KAR 3:345 Sections 7, 8, 9, and the local district plan. _
*Any rating in the “docs mot meet™ column regeires the development of an Iadividsal Corrective Action Plan.
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Appendix I
Kentucky School for the Deaf

Evaluation Appeals Hearing Request Form

I have been evaluated

by during the current school year evaluation cycle. My

disagreement with the findings of the summative evaluation has been thoroughly
discussed with my evaluator.
I respectfully request the Kentucky School for the Deaf Evaluation Appeals Panel
hear my appeal.
My appeal challenges the summative findings on:
substance
___ procedure
both substance and procedure
The date of the final summative evaluation was

(A copy of the final summative evaluation and a written statement which details the disagreement
and the reason(s) for their disagreement must be attached to this form.)

The date the evaluator was notified of intent to appeal was

Signature: ' - _ Date:

[This form and required documentation must be presented in person or by mail to the
Superintendent no later than 10 work days after the final summative evaluation date.]




Kentucky School for the Deaf

The Individual Corrective Action Plan is developed when a
. not meet” rating(s) on the Summative Evaluation OR when an imme

required in teacher behavior.

School Year Appendix K

n evaluatee receives a “does
diate change is

7 X .
INDIVIDUAL CORRECTIVE ACTION PLAN
for
Date Work Site
5‘1‘;“’" ‘P"i;'G"" Growth .Objectivel Procedures and Activities for Achieving Goals Appn-:d Method
: : Goal(s) and Objectives
soee (describe desired oUtcomes) {including support personnel} Target Dates

(attach more pages if necessary)

Evaluatee's Comments:

Evaluator's Comments:

STATUS: Achieved . Revised Continued

Individual Corrective Action Plan Developed:
(Evaluatee's Signature) {Date) (Evaiuatee's Signature) (Date)
(Evaluator's Signature) (Date) (Evaluator's Signature) _(Date)

fProfessional Growth Plan Stages:

0 =Oricatation/Awareness A=Preparation/Application 1=Implementation
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Appendix J
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Appendix L

PROFESSIONAL CODE OF ETHICS FOR KENTUCKY
SCHOOL CERTIFIED PERSONNEL

704 KAR 20:680

NECESSITY, FUNCTION, AND CONFORMITY: KRS 161.028 requires that the Education Professional
Standards Board develop a professional code of ethics. This administrative regulation establishes the code of ethics
for Kentucky school certified personnel and establishes that violation of the code of ethics may be grounds for
revocation or suspension of Kentucky certification for professional school personnel by the Education

Lad

Section 1. Certified personnel in the Commeonwealth:
Shall strive toward excellence, recognize the importance of the pursuit of truth, nurture democratic

citizenship, and safeguard the freedom to learn and to teach;
Shall believe in the worth and dignity of each human being and in educational opportunitics for all;
Shall strive to uphold the responsibilities of the education profession, including the following obligations to

students, to parents, and to the education profession:

s

o L o

~No

e o~

o

~

To Students
Shail provide students with professional education services in a nondiscriminatory manner and in
consonance with accepted best practice known to the educator:

Shall respect the constitutional rights of ali students;
Shall take reasonable measures to protect the health, safety. and emotional well-being of students;

Shall not use professional relationships or authority with students for personal advantage;

Shall keep in confidence information about students which has been obtained in the course of professional
service, unless disclosure serves professional purposes or is required by law;

Shall not knowingly make false or malicious statements about students or colleagues:

Shall refrain from subjecting students to embarrassment or disparagement: and

Shall not engage in any sexually related behavior with a student with or without consent. but shall maintain
a professional approach with students. Sexually related behavior shall include such behaviors as sexual
jokes; sexual remarks; sexual kidding or teasing; sexual innuendo: pressure for dates or sexual favors;
inappropriate physical touching, kissing, or grabbing: rape; threats of physical harm; and sexual assault.

To Parents

Shall make reasonable effort to communicate to parents information which should be revealed in the
interest of the student:

Shall endeavor to understand community cultures and diverse home environments of students;

Shall not knowingly distort or misrepresent facts concerning educational issues;

Shall distinguish between personal views and the views of the emploving educational agency;

Shall not interfere in the exercise of political and citizenshin rights and responsibilities of others:
Shall not use institutional privileges for private gain, for the promotion of political candidates. or for
partisan political activities; and

Shall not accept gratuities, gifts, or favors that might impair or appear to impair professional judgment, and
shall not offer any of these to obtain special advantage.

To the Education Profession
Shall exemplify behaviors which maintain the dignity and integrity of the profession:
Shall accord just and equitable treatment to all members of the profession in the exercise of their

professional rights and responsibilities;
Shall keep in confidence information acquired about colleagues in the course of employment, unless

disclosure serves professional purposes or is required by law,
Shall not use coercive means or give special treatment in order to influence professional decisions;
Shall apply for, accept, offer, or assign a position or responsibility onlv on the basis of professional

preparation and legal qualifications; and
Shall not knowingly falsify or misrepresent records of facts relating to the educator's own qualifications or

those of other professionals.
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